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Signed articles appearing in the Leaflet express the views and 
opinions of the authors. They do not form local or national policies or 
procedures. We welcome your feedback, opinions and inquiries. 


The Leaflet attempts to give coverage to all locals, and pertinent 
material will be held for the future if the space is unavailable in the 


current issue. 


NATIONAL 


PR SOE || 


It's been a hectic end of the summer and beginning of 
the fall for most, if not all, of our Locals and membership. 
We have had a steady influx of news, updates and 
announcements in a relatively short period of time to 
digest. Forestry has been under scrutiny for the past 
decades, once the backbone of BC’s economy it is 
seemingly being ignored as political pressures are being 
applied at an enormous level that is subjecting our 
members, families and communities to ponder if there will 
be an industry in the near future. The solid wood and pulp 
and paper industry have been contracting at an alarming 
rate, these industries bring in good paying jobs, reliable 
tax base for communities and the province. In 1987 there 
were 21 pulpmills and 172 sawmills, by the late 90’s and 
early 2000's there were 15 pulpmills and 111 sawmills 
in BC employing 90,000 plus people. Today there are 11 
pulpmills and 72 sawmills in BC employing 50,000 people 
in the forestry industry. At the current trajectory by 2035 
there will be 47 sawmills and 6 pulpmills left, this from 
an industry that has always been “value added”. David 
Eby’s government have recently announced funding of 
Billions of dollars to be committed to the preservation, 
conservation and reconciliation process that have direct 
impacts on how forestry and its land management will be 
operated and designated for public and private use. The 
PPWC has also promoted these values through the years, 
but as labour we have not been invited to participate in 
these discussions as stakeholders. We need to bring our 
concerns especially around the impact of our member 
companies, our members, and our rural communities 
to our local leaders, because if there is no assurance of 
long-term economical fibre our member companies will 
not re-invest, which is leading to curtailments, closures 
and the eventual re-location to other jurisdictions. We 
have asked the Government if its intentions are only to 
fund Forestry for non-industrial use. 


This Union, PPWC, has always had progressive values 
for workers and communities recognizing safety, 
environmental, social justice, economic and worker rights 
issues. This has been cemented by our members during 
our last 60 years within our constitution and bylaws that 
are our foundation. We have called out our companies 
and governments when appropriate and stood at the 
forefront of rallies that have a real impact to our future. 


Recently, as we continue to engage with government 
to try to alleviate or mitigate concerns eee in the 
Forestry sector of our province, we have brought forward 
proposals aligned with what each partner Labour, 
Corporate, Government and Indigenous values. At the BC 
Pulp and Paper Coalition’s recent presentation to both the 
BC United and NDP caucuses on October 26, 2023, marked 
a significant effort to address challenges and outline a 
strategic vision for the pulp and paper industry in British 
Columbia. This coalition, consisting of key stakeholders 
from the sector, showcased a comprehensive plan to 
navigate the industry’s complexities while promoting 
sustainability, economic resilience, and _ innovation. 


During the presentation, the coalition discussed 
collaborative approaches to environmental stewardship, 
emphasizing responsible resource management and 
efforts to reduce the ecological footprint of pulp and paper 
operations. The integration of cutting-edge technologies 
and sustainable practices might have been a focal point, 
showcasing a commitment to staying at the forefront 
of industry advancements. Additionally, the coalition 
emphasized the importance of fostering partnerships with 
government entities, Indigenous communities, and other 
relevant stakeholders. Such collaborations are essential 
for navigating regulatory landscapes, promoting inclusive 
practices, and ensuring the industry's long-term viability. 


We presented a united front, the BC Pulp and Paper 
Coalition is aiming to communicate a shared commitment 
to addressing challenges such as market fluctuations, 
global competition, and environmental concerns. This 
collaborative approach is crucial for fostering resilience, 
driving economic growth, and securing the future 
sustainability of the pulp and paper industry in British 
Columbia. 


Please review the presentation on our website, contact 
your wage delegate for more info and now is the time to 
engage for our future. 


In Solidarity, National President, Kelly Johnson 
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NATIONAL 


2nd VICE-PRESIDENT 


Why Unionism is on the rise in North America 


The labour movement is growing in North America due to 
the changes in the workforce, the workplace and political 
movements among many other factors may be why 
unionism is on the rise in North America. 


Economic Inequality 


There is a growing economic gap. Wages aren't increasing 
as fast as they used to, income inequality is 0 rise and 
a lot of workers are losing benefits }\These among 
others are making people think u help 
with these problems and a way t 
and conditions. 


Changes in the Workforce 


The way that people work is cha 
event workers, contract emplo 
The traditional protections arent always 
are adapting to represent the diversity of 
them a collective voice. 


Politics 


Some governments and political movements in Nort 
America are working toward changes that can strengthe 
the labour movement but there is still much work to be done. 


Bargaining Together 


Collective bargaining is still a huge part of what unions 
do. It’s where workers get together to talk to company 
representatives about wages, benefits, and conditions. More 
people are realizing the benefits of bargaining together and 
are turning to unions to help them out. 


Challenges 


Of course, not everyone is happy about this union revival. 
Employers often don’t want their workers to unionize 
because they're worried it might hurt their company and 
bottom line. Some workers may worry about paying union 
dues and giving up some of their independence but we, the 
PPWC, know this is not true as we are driven from the floor 
and every member has a voice. 


What It Means to be a part of PPWC 


PPWC works to try to ensure more job security, better pay, 
and safer workplaces for its members. 


Being part of the PPWC can be important for several 
reasons. Firstly, the PPWC provides a collective voice for 
workers, allowing them to negotiate with employers for fair 
wages and better working conditions. Through collective 
bargaining, the PPWC can secure higher wages 10% to 
20% higher than non-union, benefits, and protections that 
individual workers may not be able to achieve on their own. 
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Secondly, the PPWC provides job security by establishing 
grievance procedures and protection against unfair 
treatment or arbitrary dismissal. This can give workers 
peace of mind, knowing that they have an avenue to 
address any workplace issues that arise. 


Being part of the PPWC means having access to resources 
and support. PPWC often provides training and education 
opportunities, legal assistance, and programs for health 
and safety. Being part of a union can also offer networking 
and solidarity among workers throughout the PPWC as a 
whole, creating a sense of community and support in the 
workplace. 


Lastly, the PPWC plays a vital role in advocating for workers’ 
rights and interests at a broader level. The PPWC engages 
olitical lobbying, participates in public campaigns, 
shes for changes in labor laws. By being part of 
rkers can actively contribute to shaping the 
gulations that affect their working lives. 


art of the PPWC can provide numerous 


ctions for workers, empowering them to 
voice in their workplaces and society as a 


The PPWC looks forward to expanding our certifications 
and labour movement in 2024! 

Let's make a difference, Stand together as one, as PPWC. 
In Solidarity, 


National 2nd Vice President, Geoff Dawe 
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NATIONAL 


ENVIRONMENTAL SUSTAINABILITY OFFICER 


Raw Log Exports: A Detrimental Practice for British Columbia's Economy and Environment 


British Columbia (BC) finds itself at a crossroads as 
the practice of raw log exports continues to plague its 
forestry industry. The detrimental effects of this practice 
have raised serious concerns about the long-term 
sustainability of BC’s economy and environment. With the 
province's rich forest resources being shipped overseas 
in their raw form, the negative ramifications are becoming 
increasingly apparent. 


“© {a aj 


“4 One of the primary issues with 
-. raw log exports is the loss 
- of local jobs and economic 
_ opportunities. By shipping 
W.; unprocessed timber abroad, 
= BC is essentially exporting 
7 potential employment and 
economic growth. Instead of 
adding value to the timber 
through domestic processing 
and manufacturing, these 
activities are outsourced to other countries. As a result, 
BC's local communities suffer from a lack of job creation 
and the associated economic benefits. 


ae Rt | 


Raw log exports also have severe environmental 
implications. The unprocessed timber is often harvested 
without considering sustainable forest management 
practices. This leads to deforestation and ecosystem 
degradation, disrupting the delicate balance of BC’s natural 
environment. With limited regulations and oversight 
on logging practices in some exporting countries, BC’s 
forests face the risk of being exploited without proper 
conservation measures in place. 


Furthermore, the practice of raw log exports undermines 
the development of a vibrant and resilient local forestry 
industry. By prioritizing short-term gains through exports, 
BC fails to invest in the necessary infrastructure and 
technology for value-added processing. This lack of 
investment hampers the growth of local industries that 
could contribute significantly to the provincial economy. 
BC’s timber resources possess immense potential for 
value-added manufacturing, creating higher-paying jobs 
and fostering innovation within the province. 


Addressing the issue of raw log exports requires a 
comprehensive approach. Stricter regulations and 
policies should be implemented to discourage the 
practice and promote domestic processing. By imposing 
higher export tariffs and quotas, BC can incentivize local 
processing and manufacturing, supporting the growth of 
its own industries. Additionally, investing in sustainable 
forest management practices and promoting responsible 
logging can help preserve BC's forests for future 
generations. 


In conclusion, the practice of raw log exports in BC 
poses significant challenges to the province’s economy 
and environment. The loss of local jobs, environmental 
degradation, and the stifling of a thriving local forestry 
industry are all consequences of this detrimental practice. 
It is imperative for BC to prioritize sustainable forest 
management, encourage domestic processing, and ensure 
the long-term viability of its forestry sector. By doing so, 
BC can safeguard its economic prosperity and preserve its 
invaluable natural resources for generations to come. 


In Solidarity, 


National, Environmental and Sustainability Officer, 
Cam Shiell 


PPWC Future Events 


January 22nd to 24th - Health and Welfare Conference 


January 25th Pension Meeting 

February 5th to 8th —_- Environmental and Forestry Seminar 
February 26th to 28th - Unifor Joint Safety Conference 
February 29th PPWC Safety Conference 

February 29th PPWC Audit and Budget Meeting 
March 1st PPWC Safety Conference 

March 7th PPWC Health & Welfare Trust Meeting 
April 3rd to 4th Pension Meeting 

April 7th NEB Meeting 

8th to 12th 60th PPWC Convention 

April 12th NEB Meeting 
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NATIONAL 


HEALTH & SAFETY OFFICER 


Hello everyone and welcome to another edition of PPWC 
Leaflet, 


At the time | was writing this letter Remembrance Day is 
quickly approaching. The times change the way people 
remember. For a long time, Canada was not involved but 
in this world’s unrest that is ongoing, Canada has soldiers 
and peacekeepers deployed all around the world that are in 
active duty. 


There have been recent fatalities of = 
these men and women serving for 
this country, and they need to be 
remembered for their services also. 


It is a time to reflect on the history and 
importance of this day. We are free 
because of the brave souls that went 
to wars for us. There were many people i 
that left and never returned. = 


LEST WE FORGET. 


Buy a poppy and wear it proud, it is the 
least we can do to honour the men and 
women who sacrificed for this country and continue to do 
so today. 


Mental Health 


Mental health continues to be a growing epidemic across 
all parts of our lives. 


The recent stats say that even young children in grade 
school are experiencing mental health issues. 


Facts of Mental Health from CAMH Prevalence 


In any given year 1 in 5 Canadians experiences mental 
health illness. By the Age of 40 years old, 1 in 2 have or 
have had a mental illness. 


Who is affected 


Young people aged 15 to 24 are more likely to experience 
mental illness or substance use disorders than any other 
age groups. 39% of Ontario high school students indicate 
a moderate to serious level of psychological distress. 
(Symptoms of rane and depression). A further 17% 
indicate a serious level of physiological distress. 


Men have a higher rate of substance use disorders than 
women, while women have higher rate of mood and anxiety 
disorders. 


Mental illness and substance use disorders are leading 
causes of disorders in Canada. 


People with mental illness and substance use disorders are 
more likely to die prematurely than the general population. 


Mental illness can cut 10 to 20 years from a person’s life 
expectancy. Stigma. 
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Ina2019 survey of working Canadians, 75% of respondents 
said they would be reluctant or refuse to disclose mental 
illness to an employer or co-worker. 


Top reasons for this reluctance were -the belief that there is 
a stigma around mental illness. 


- Not wanting to be treated differently or judged. 


- Being afraid of negative consequences, such as losing 
one’s job, and friends. 


- However, 76% of the respondents 
stated that they themselves would 
be completely comfortable with and 
supportive of a colleague with a mental 
illness. 


Cost to society 


The annual economic cost of mental 
illness in Canada is estimated at over $50 
billion per year. This includes healthcare 
costs, lost productivity, and reductions in 
health-related quality of life. 


Lisa Fotios/Pexels 


The annual economic cost of substance use in Canada is 
estimated at nearly $40 billion. This includes costs related 
to healthcare, criminal justice and lost productivity. 


The costs of a workplace disability leave for mental illness 
is about double the cost of a leave to a physical illness. 


Investing in mental health has been shown to produce net 
costs benefits. Positive return on investment has been 
demonstrated for 


_ Health promotion and illness prevention programs early 
- Intervention aimed at children and families. 
- Scaled up treatment for depression and anxiety disorders. 


- Workplace mental health programs 


Being proactive in dealing with mental illness will be a 
benefit in all aspects of society. Promote mental illness 
awareness in your home, workplace and community. 


Take the time to reach out to families and friends that are 
experiencing a difficult time. As the holidays get closer 
people struggling with mental illness will try to withdraw 
from activities at work or home. They don’t want to be a 
burden on people. 


These are the times that we need to take the time to reach 
out to people that are having a difficult time. 


Take the time to understand the signs and symptoms of 
mental illnesses. 


Here are a couple links but search any internet sites on 
mental health or mental illness will provide lots of valuable 
information. (Continued page 7) 


HEALTH AND SAFETY 
CONT... 


Signs of mental health issues https://www.healthdirect.gov.au/ 
signs-of-mental-health-issues 


Signs and symptoms of mental health problems in children 
https://www. fraserhealth.ca/health-topics-a-to-z/mental-health- 
and-substance-use/child-and-youth-mental-health/signs-and- 
symptoms-of-mental-health-problems-in-children-and-youth 


Be prepared for the weather 


Serious weather events are becoming more and more frequent. 
Have a prepared plan ready that will fit you and your family’s 
needs. 


Heavy rains, forest fires, earthquakes, snow and high winds can 
affect our daily routines as they are becoming more common. 
These storms can affect our lives in many ways. Losing power 
for hours up to days at a time or getting stranded on the oads or 
at airports. Make sure you have meds and i 
with you as required. Have a survival kit mé 
travelling or at home. Here are a couple 


Basic Emergency Kit https://www.getpreparec 
bsc-kt-en.aspx — 


The Ultimate Emergency Prepare 
https://www.safetykitsplus.com/bla 
preparedness-checklist 


The end of the year is approaching quickly and new plans are 
being made for the year ahead. | would like to wish all the PPWG 
Members and their families a healthy and happy time ahead. 


Look forward to connecting with you soon. If you require any 
assistance, please contact me through my email or contact the 
National Office. 


Local training 


As we approach the end of the year there are many training 
opportunities to be put on by the National. 


- WCB Advocate Training -November 2023 
- Health and Welfare Training - January 2024 
- Forestry and Environmental Training - February 2024 


- Joint Safety Conference/ PPWC Safety Conference 
February - 2024 


- PPWC Convention - April 2024 
Watch for information to be sent out soon. 


Take the time to look out for your families, friends and work 
colleagues and be an advocate for mental health awareness. 


| would like to wish all members and their families a happy and 
prosperous year ahead. Be safe. 


In Solidarity, Barry Touzin, PPWC Health and Safety Officer 


LETTER FROM 


EDITOR 


Sisters and Brothers, 


Welcome to the latest issue of the Leaflet! In this edition | cover 
the Confederation of Canadian Unions (CCU) Convention, which 
was held October 14-17, 2023 in Halifax, NS. From time to time 
| hear comments and questions about the CCU from our mem- 
bers. “What is the CCU?”, “What does the CCU do for us?” and 
even 

“Why are we still in the CCU?”. 


The CCU is the nation’s largest federation of independent labour 
unions. The CCU’s aims and objectives are: 


1. To unite all workers in one democratic, national independent 
Canadian labour movement; 


2. To establish a just standard of income, working hours and 
conditions for all who work for a living; 


3. To protect its members from illegal and unjust treatment; 


4. To obtain improved legislation, and just application of legislation 
in the interests of all workers; 


5. To promote the study, defense, and development of the 


~ economic, social and moral interests of all workers; 


0, promote and develop awareness in the dangers of 
ental pollution, to educate its members in the need for 
evention of the pollution of our environment; 


erger or affiliation of affiliated unions with 
principles; 


in their efforts to form independent, Canadian 

and if necessary, or requested, to regulate relations 
veen employees and employers, including but not limited 
to the right to bargain collectively on their behalf and to act 
as a bargaining agent, after full review and concurrence of the 
Executive Board; 


9. To aid in organizing the unorganized. 


The Confederation of Canadian Unions also supports affiliates 
during labour disputes, difficult economic times and has 
established a travel pool to assist affiliates with travel expenses 
to ensure the greatest amount of participation by members and 
bottom-up democracy. (From the CCU-CSC website) 


The power of the CCU as a collective voice was proven when our 
affiliates began a letter writing campaign to assist PPWC Local 2, 
after their contract talks broke down and strike notice was given. 
A new contract was negotiated shortly after and the CCU was 
credited by Local 2 as having made a huge difference. The CCU 
is starting a similar letter writing campaign to assist PPWC Local 
8 with their current strike. 


It is easy to denounce that which we know nothing about. We 
should be proud of our history with the CCU and continue to help 
it grow in a positive way. | think it is critical for all of us to share 
and promote the ical things the CCU does and encourage our 
members to visit the CCU website: https://ccu-csc.ca/ 

In Solidarity, 

Adrian Castley, PPWC Communications Officer 
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FROM THE LOCALS 


LOCAL 9 


It is with sadness that the members at Len Shankel Local 
9 report that our last boiler at PG Pulp was shut down on 
Wednesday morning at 2:20am. The steamplant is now 
preparing the plant for its final resting state and getting it 
winterized. A good portion of the operators will be moving 
over to Intercon while a small group will stay at PG till the 
end of the month to button it up. On a positive note the 
steam line from Intercon to the PG Paper Machine seems 
to be working as expected after some initial hiccups. This 
project is crucial to the viability of Intercon and the paper 
machine as we move forward in our new altered reality. 


The Local hosted its annual Labour Day picnic and was a 
great success. We had 2 bike draws for the kids and the 
bouncy castle was also a hit with the kids and some envious 
parents! Attendance was around 150 members, retirees 
and their families who enjoyed the burgers, hot dogs and 
cake. As well as a bunch of laughs and memories of our 
once viable pulp mill. Many thanks to our Rec Committee 
and their volunteers for putting this on for our membership. 
Next project is our annual Christmas dinner and dance 
honouring this year’s retirees. 


In Solidarity, 
Chuck Leblanc, President Local 9 
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LOCAL 8 


It has been a busy fall for our Local. There is not a lot 
of great news to share but | would like to thank all of our 
members for their support and dedication to the causes. 
Through curtailments, collective bargaining and strike ac- 
tion, most of our members are still here, fighting the fight. 


We are going through our nomination processes for the Lo- 
cal and for all of the plant positions at each certification, 
but we have uncertainty at a couple of our certifications. 
One of our sites is indefinitely curtailed. This is our Long 
Hoh Sawmill in Qualicum Beach. Due to market conditions, 
they are not able to secure enough of an order file to justify 
the membership coming back to work. It is being reviewed 
weekly but we are planning on having another Zoom meet- 
ing with management in November. 


Rogers Sugar is on strike, as of the writing of this article. 
We cannot thank the PPWC, CCU-CSC, and other groups 
enough for their support. The Teaching Support Staff Union 
of SFU have been so generous with their time and support 
in our fight to reach a fair Collective Agreement. 


We are hoping that every member is able to return to work 
and we can get back to doing what we love to do without 
having the extra worry that comes at this time of year. This 
could be a very difficult time for our membership as the hol- 
iday season approaches but we remain hopeful that every- 
one will be in great positions, both mentally and physically, 
to enjoy this time of year. 


We would like to thank all of the members of PPWC Local 
8 for their support during these difficult times. Together 
we can get through this. We cannot do this without all of 
the help from our membership and | have been thanked by 
many people for the Local's assistance. This could not be 
done without you, so again, Thank you. 


We would like to wish everyone a safe and happy holiday 
season. Bring on 2024. 


In Solidarity, Adrian Soldera, President Local 8 


tha sa 


PPWC continues to donate and 
support local and international organizations. We have 
received the following thank you letters for our donations 
at the last National Executive Meeting: 


Bullying Canada, Canadian Centre for Policy Alternative, 
Covenant House, Greater Vancouver Food Bank , Union 
Gospel and World Vision 


oS, 


CCU-CSC 31st Biennial Convention 


The Canadian Confederation of Unions’ 31st Biennial 
Convention took place October 14-16th 2023 in scenic 
Halifax, NS. A full agenda took up most of everyone's time, 
but there were opportunities to get out and enjoy the local 
scenery and amazing food. 


| =a The Resolutions Committee 
met all day Friday, 

October 13th to make 
recommendations for 
Convention. 


Affiliate delegates and 
guests attended the CCU- 
==: CSC Labour School on 
— Saturday, October 14th. 
CCU-CSC President & Chair 
Kelly Johnson welcomed 
attendees and_ introduced 
» Professor Larry Haiven, a 
_ professor emeritus in labour 
relations at Saint Mary's 
University in Halifax and 

~ member of the executive 
committee of Independent Jewish Voices Canada. 
Professor Haiven is also an author for socialistproject.ca/ 
bullet/, an online publishing venue for the socialist Left in 
Canada and around the world. Professor Haiven, his wife 
Judy Haiven and Liane Tessier co-founded Equity Watch 
(equitywatch.ca). Equity Watch is an organization in Nova 
Scotia supporting employment equity. They advocate 
for better governmental regulation of employment equity, 
monitor bodies like the Human Rights Commission, hold 
free webinars, and perform academic research on cases that 
affect human rights cases in trade unions. Professor Haiven 
discussed a couple of Nova Scotia human rights cases and 
provided some interesting insights. 


Sean Cain of Better World Communications gave a short but 
excellent presentation on income and wealth inequality. The 
facts he provided opened some eyes and prompted a lot of 
discussion. 


Dan Kruk, CCU-CSC Organizer, gave a presentation on the 
direction of the CCU. He offered advice on the questions 
that are asked by potential affiliates: Who/what is the CCU? 
What does the CCU do? How does the CCU accomplish 
those things? What can the CCU do for me? He offered a 
a of suggestions of what the CCU needs to focus on, 
such as: 


- Professionalize- need more than volunteers, hire 
professional staff 


- Create a presence- online, with government, at events 
- Update social media and keep it updated 


- Be in the know with labour- be involved and have a say 


FROM THE CCU 


- Focus on smaller cities/rural areas 
- Internal side- get our members behind us 


Finally, Tim McSorley, Director of ICLMG (International 
Civil Liberties Monitoring Soon presented Artificial 
Intelligence: Regulation (via Zoom). McSorley spoke on 
Bill C27: privacy, A.I. & National Security and the Artificial 
Intelligence and Data Act (AIDA). 


Convention was held Sunday, October 15th and Monday, 
October 16th. The table officers, regional officers and 
affiliate delegates read their reports. Debates took place 
over a number of resolutions. Winners were drawn for 
the Madeleine Parent & John St. Amand bursaries. 
Nominations and elections were held for the Table Officer 
and Regional Officer positions. Kelly Johnson, long-time 
President of the CCU, decided not to run again. Gregory 
Ball (PPWC Local 15) ran unopposed and is the new 
CCU-CSC President. Chris McCann won an election to 
become the new CCU-CSC Vice-President. Dawn Burns 
(Recording Secretary) and Scarlett Farquhar (Treasurer) 
ran unopposed and remain in their positions. Adrian 
Castley (PPWC Len Shankel Local 9) remains as Regional 
Officer (West) after two elections- the first election had 
a two-way tie. Rob Dvorsky became the new Regional 
Officer (Central) after winning an election. John Peskett 
remains Regional Officer (East) after running unopposed. 


Guest speakers over the two days included Kat Lanteigne 
(Executive Director of bloodwatch.org), who spoke 
on advocating for the Federal Government to ban the 
private sale of blood and plasma, D'Arcy Martin, who 
my facilitated a “Union Judo” 
* workshop, and Nick 
Jennery (Executive Director 
of Feed Nova Scotia). We 
were piped out by a piper to 
end Convention. 


* The Executive Board met 

. all day on Tuesday, October 
17th. It was clear that there 
§ is a lot of work for all of us 

to do. The Table Officers 
Hy) and Regional Officers will 
P| be meeting at the start of 
December to plan for the 
next two years. 


Overall, a lot was packed in during the five-day event but 
progress was made and great things are on the horizon! 


Article: Adrian Castley, CCU-CSC Regional Officer (West) 


photo:1) Kelly Johnson, PPWC President. 2) Larry Haiven, professor emeritus in Labour Relations at Saint 


Mary's University in Halifax, Nova Scotia 
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PPWC 


Public and Private Workers of Canada 


1@ OT myths 


1 MYTH Members won't give up 

7 overtime. 

Our survey shows that over 80% of 
our members will give up overtime to 
create more jobs. 


FACT 


2 MYTH Members need the additional 
money from overtime. 
Only 17% of our members say they 
FACT work overtime because they need 
the money. Most work OT for the 
banked time or because co-workers 
need time off. 


2 MYTH OT is necessary to deal with 
emergencies and to keep the 
mill running. 
Most OT is not due to emergencies, 
FACT put for relief to cover earned time off. 


4, MYTH The mill can’t run without OT. 
7 Mills used to run with much less 
overtime and a few still do operate 
FACT with lower levels of OT. OT has 
doubled over the past 15 years. 
Fewer regular workers means more 
OT. 


MYTH OT is cheaper. Cutting OT will 
increase labour costs and 


wl 


make the mill less competitive. 


Hiring new workers is cheaper than 
FACT OT. When all costs are included, OT 
costs double time. Managers prefer 
OT because it results in fewer 
workers, not because it’s cheaper. 
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Local 2 


6 MYTH 


FACT 


NJ 


7 MYTH 


FACT 


8 MYTH 


FACT 


9 MYTH 


FACT 


10 MYTH 


FACT 


If I don’t work OT, there will be 
more contractors at the mill. 

While OT has increased dramatically, so has 
contracting out. Companies use OT and 
contracting out for the same end - smaller 
mill crews. OT is not a solution to 
contracting out. 


If we cut OT, management will push 
harder on flex. 

Management will push the flex agenda 
regardless of OT rates. Flex and OT are also 
about the same end - less jobs. 


People have always worked OT 
because that’s what mill towns are 
about. You earn as much as you can, 
as fast as you can, and then move on. 
If that was true in the 1960s, it isn’t today. 
The average mill worker has a lot of 
seniority. Most of us have lived in our town 
for years and we aren’t going anywhere. 


If we don’t work OT, we won't get 
our days off when we need them. 
That’s how the system works. 

That’s exactly how the system works, and 
why we have to change it. When the 
company hires more full time relief workers, 
it will be possible to get our earned time off 
without working OT. 


Cutting OT won’t create jobs. 
Management won't hire more 
workers, no matter what we do. 
Jobs have been created ay BC mills by 
reducing OT. The key is to negotiate clear 
provisions to create jobs when OT is 
reduced. 


FROM THE CCU 


Empowering Workers: The Importance of Union Organizing in Canada Today 


“Labour unions have outlived their usefulness.” 
Toronto Globe Newspaper (May 6, 1886). 


The statement written above 
by a right-wing, pro-business 
newspaper nearly 150 years 
ago encapsulates both the 
endurance and absurdity of 
anti-union propaganda. It 
wasn't the first - and it certainly 
won't be the last - time that 
corporate interests make 
demonstrably false statements 
about labour unions and the 
benefits they provide for 


Newly elected. CCU President, Greg Ball workers and the economy 


as a whole.In a time of radically increasing inequality, wage 
stagnation and capitulation of both the federal and provincial 
governments to corporate power, unions have been playing 
defense for far too long. That's why the labour movement's 
commitment to organizing and expansion must be restored 
with youthful enthusiasm and intensity like never before. 


Some of the numbers aren't good. The unionization rate in 
Canada has fallen from 38% forty years ago to 29% today. And 
while this rate for working Canadians aged 55 to 64 is 33.5%, 
it’s only 14.8% for those aged 17 to 24. It’s no wonder young 
workers are falling behind and feeling deeply angered. 


Just compare these to unionization rates in social democracies 
like Finland, Sweden and Denmark, which hover around 70%, 
while the percentage of workers belonging to a collective 
agreement is even higher at around 85%, because due to labour 
laws in those countries, workers can belong to a collective 
agreement without necessarily being union members. 


Other statistics in Canada, however, are more promising. 
Recent polling by Angus Reid shows that more Canadians 
than not would join a union at work if they could, and a large 
majority of workers who do belong to unions (about 65%) are 
satisfied with how their union represents their interests. As 
well, more Canadians than not believe unions are beneficial 
not just to their members, but the economy as a whole. 


All these signs point directly toward an enormous need for 
more organizing, especially among younger workers. We have 
to strike while the iron’s hot, and that’s right now. 


At the core of union organizing lies the empowerment of 
individual workers. Unions provide a democratic platform 
for employees to unite, amplifying their collective voice and 
enabling them to actively participate in decisions that shape 
their lives both on and off the job. 


That's why CCU affiliates like CMAW _ (Construction 
Maintenance and Allied Workers) and CUSW (Canadian Union 


of Skilled Workers) work exceptionally hard to make 
space for younger workers and women workers to join 
and get involved. 


Others like NSUPE (Nova Scotia Union of Public and 
Private Employees), have bravely fought off recent raids 
by American-based unions, and are always looking 
at organizing opportunities not just in Nova Scotia, 
but throughout the Maritimes. NSUPE recently held 
its biennial convention in Halifax and featured former 
PPWC President Gary Fiege, who delivered a powerful 
presentation on organizing drives, including experienced 
advice and important strategies for success. 


Progressive unions like those in the CCU engage in 
promoting diversity and inclusion, and that translates 
directly into organizing. By advocating for equal 
opportunities and fair treatment regardless of race, 
gender, or background, CCU affiliates create an inviting, 
democratic environment for rank-and-file workers to take 
charge of their own organizing efforts. 


These affiliates understand the importance of being 
forward-thinking unions of the future that look to build 
opportunities for young people to be not just observers, 
but active participants in their workplaces and unions. 


And of course, closer to home, the PPWC’s current 
organizing drives are being spearheaded by President 
Kelly Johnson and Second Vice President Geoff Dawe, 
working closely with several locals throughout British 
Columbia. There’s even a new page on the website where 
workers can sign up and apply for a PPWC membership 
card within a few minutes (https://ppwc.ca/online-sign- 
up/). It’s just that easy. 


These online tools are wonders that labour organizers 
couldn't have dreamed of just twenty years ago. Websites 
and social media platforms have made it easier than ever 
to organize. Chris Smalls and Derrick Palmer proved 
that recently when they organized the very first Amazon 
labour union in the United States, located at the JFKB 
warehouse in Staten Island, New York. 


Despite a multi-million dollar union busting, intimidation 
and scare tactics campaign by the corporate giant 
(which is par for the course), the organizers prevailed, 
and their influence on Amazon workers everywhere 
spoke volumes. There are an estimated 50 organizing 
campaigns at Amazon plants throughout the world 
taking place right now. 


So what are we waiting for? The stage is set, workers 
have had enough and are ready to take action, and so 
are the CCU and its affiliates throughout the country. We 
have nothing to lose and a better Canada to win. Let's 
get growing. 


Submitted by, CCU President, Greg Ball, November 2023 
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ACTIVISM 
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Find the word in the puzzle. Words can go in any direction. 


Words can share letters as they cross over each other. 
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